
 

 

 

ANTI-CORRUPTION AND ANTI-BRIBERY - 
FUNDAMENTALS 

HRD Corp Claimable Courses 

Duration: 1 day 
Time: 9.00am to 5.00pm 

INTRODUCTION 
 
 

“Integrity, Transparency and The Right Against Corruption have to be part of the culture. They have 
to be through as fundamental values.” 

 
– Angel Gurria, OECD Secretary General – 

 
Anti – Corruption and Anti-Bribery in the Workplace is an interactive e-module that addresses bribery 
and corruption in the workplace. It defines key terms and issues contained in Section 17A of the MACC 
Act 2019. This training exercises and scenarios to help you apply your legal, moral and professional 
judgement to real workplace situations. Designed to be integrated into your organisation’s existing 
management processes and controls. 

 
HOW WILL YOU BENEFIT: 

 
Upon completion of this programme, the participants will be able to: 
 Define terms, penalties and offences according to the anti-corruption legislation. 
 Identify corruption practices in your workplace and how to avoid them. 
 Discuss the legal responsibilities of your organisation with regards to corruption. 
 Describe their responsibilities in complying with the company’s Anti-Bribery and Anti- 

Corruption Policy. 
 Identify the consequences of failure to comply with the company policies and procedures. 

 
WHO SHOULD ATTEND? 

 
Supervisors, Heads of Department, Executives, Managers, Administration Staffs, Policy makers, and 
everyone. 

 

 

 



 

 

METHODOLOGY: 

This course utilizes an interactive lecture approach with an emphasis on discussions which include 
participants sharing details of their workplace experiences. This stimulating program will maximize the 
understanding and learning through Lecture, Interactive Discussions, Case studies on all relevant areas 
Quiz and Role play to ensure participants grasp clearly issues presented. 

 
Pre-test will be given before the class started whereas post-test will be given upon completion of course. 
• Real-Time Presentation 
• Interactive Lectures 
• Sharing/Discussion 
• Real-Live Examples 
• Quiz 

 
 

MODULE 1: INTRODUCTION TO ANTI-CORRUPTION AND ANTI-BRIBERY  

Learning Objectives: 

 Understand the concept of corruption and its impact on businesses and society. 
 Gain an overview of the legal framework, including Section 17A of the MACC Act. 

 
Key Topics: 

 
1. Overview of Corruption in Malaysia: 

o Definition of corruption and bribery. 
o Statistics and trends in corruption cases. 

2. Importance of Anti-Bribery and Anti-Corruption Measures: 
o Impact on economic growth, business reputation, and social trust. 

3. Legal Framework and Regulations: 
o Overview of the Malaysian Anti-Corruption Commission (MACC) Act 2009. 
o Introduction to Section 17A (Corporate Liability) and its amendments. 

Activity: 
 

 Icebreaker: Participants share their understanding of corruption and its impact on 
their industry. 

 Pre-test: To check on the participants’ knowledge pertaining to Section 17A. 
 

 

 

 

 

 



 

 

MODULE 2: IDENTIFYING CORRUPTION RISKS IN THE WORKPLACE  

Learning Objectives: 

 Recognize common corruption practices across industries. 
 Learn how to detect unethical behaviour and red flags. 

 
Key Topics: 

 
1. Common Corruption Practices Across Industries: 

o Fraud, kickbacks, embezzlement, procurement misconduct, and abuse of authority. 
o Industry-specific examples and case studies. 

2. Detecting Corruption and Unethical Behaviour: 
o Identifying red flags (e.g., irregularities in financial transactions, conflicts of interest). 
o Tools and techniques for monitoring and detecting corruption. 

Activity: 
 

 Case study analysis: Participants identify red flags and propose preventive measures for a 
given scenario. 
 

MODULE 3: WHISTLEBLOWING AND ETHICAL REPORTING MECHANISMS  

Learning Objectives: 

 Understand the role of whistleblowing in promoting transparency. 
 Learn about legal protections for whistleblowers in Malaysia. 

 
Key Topics: 

 
1. Importance of Whistleblowing: 

o How whistleblowing fosters transparency and accountability. 
2. Legal Protections for Whistleblowers: 

o Overview of the Whistleblower Protection Act 2010. 
o Rights and safeguards for whistleblowers. 

3. Effective Reporting Channels: 
o Internal reporting mechanisms (e.g., hotlines, compliance officers). 
o External reporting options (e.g., MACC, regulatory bodies). 

Activity: 
 

 Role-play: Participants practice reporting a corruption case using a simulated scenario. 
 

 

 

 



 

 

MODULE 4: CORPORATE AND INDIVIDUAL RESPONSIBILITY – BEST PRACTICES FOR COMPLIANCE  

Learning Objectives: 

 Understand legal liabilities for organizations and employees. 
 Learn how to establish and implement zero-tolerance policies. 

 
Key Topics: 

 
1. Legal Liabilities of Organisations and Employees: 

o Accountability for corrupt activities under Malaysian law. 
o Understanding the "adequate procedures" defense under Section 17A. 

2. Establishing a Zero-Tolerance Policy: 
o Developing and communicating anti-corruption policies. 
o Implementing internal controls, due diligence, and risk assessments. 

Activity: 
 

 Group discussion: Participants draft a zero-tolerance policy framework for their organization. 
 

 

MODULE 5: FOSTERING AN ETHICAL WORKPLACE CULTURE  

Learning Objectives: 

 Learn strategies to promote ethical behavior and accountability. 
 Understand the role of leadership in building a culture of integrity. 

Key Topics: 
 

1. Role of Leadership in Promoting Ethical Behavior: 
o Leading by example and setting the tone from the top. 
o Empowering employees to act ethically. 

2. Employee Engagement and Training: 
o Importance of regular training and awareness programs. 
o Encouraging transparency and accountability at all levels. 

3. Impact of Ethical Behavior: 
o Benefits for corporate reputation, stakeholder trust, and sustainability. 

Activity: 
 

 Group exercise: Participants identify ethical dilemmas in their workplace and propose 
solutions. 
 

 

 



 

 

MODULE 6: IMPLEMENTING ANTI-BRIBERY POLICIES AND PROCEDURES  

Learning Objectives: 

 Learn how to develop and implement anti-bribery policies. 
 Understand the roles and responsibilities of employees in preventing corruption. 

 
Key Topics: 

 
1. Developing Anti-Bribery Policies: 

o Key components of an effective anti-bribery policy. 
o Communicating policies to employees and stakeholders. 

2. Roles and Responsibilities of Employees: 
o Individual accountability in preventing bribery. 
o Reporting suspected violations. 

3. Monitoring and Updating Policies: 
o Internal audits and reviews. 
o Continuous improvement of anti-bribery measures. 

Activity: 
 

 Workshop: Participants create an action plan for implementing anti-bribery policies in their 
organization. 

 Post Test 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

 
TRAINER’S PROFILE 
 
Song Xiu Hui (Camen) 
 
• Bachelor Degree of Hotel Management 
• Member of MIHRM 
• HRD Corporation Certified Trainer 
• IHA Certified Hypnotherapist 
• Facilitator 
• Human Resources Specialist 
 
Song Xiu Hui also known as Camen is a trainer who very passionate in Personal Development, Leadership and 

Human Resources Management. She conducted several workshops to the SMEs Human Resources Personnel   

especially in Employment Act.  

 

Through her experience as Human Resources & Training Manager in SME and multinational companies, she had 

assisted them in leading their team in achieving Corporate Social Responsibility Score and hit the companies’ 

goals. Not only that, she has also assisted companies’ Human Resources Team and SMEs owners to set up the 

Human Resources Department and consult them in view to avoid from any penalty from Ministry of Human 

Resources and Industrial Relation cases. 

 

Her passion for the development and transformation of the human potential has led her to involve herself in the 

area of personal growth and transformation. Her personal learning experience with Experiential Learning has led 

her to further involve herself in this particular field of learning, which has brought her to more than 9 years of 

experience in coaching & facilitating team building, leadership & personal development. She facilitates indoor 

and outdoor training modules designed and customised to an organisation’s specific needs. She is also 

experienced in creating, organising and leading of Treasure Hunts and Races amongst other outdoor company 

events and trainings. 

 

She is a Licensed and an exempted member of the HRD Corp (Human Resource Development Corporation) 

certification. Her passion in learning and development has led her to continue upgrading her facilitation, training, 

coaching and design capabilities with new tools such as Design Thinking, Motivation via Numerology to further 

enhance and enrich the programs and trainings she creates for her clients and their organisation.  

 
 
 
 
 
 



 

 

PARTICIPATION REGISTRATION & FEE 
 
To register and to obtain the latest participation fees either for Public Training or In-House Training 
Series, please email to marketing department at  mytrain2@mytrainingmalaysia.com 
 
Registration via online can be done thru our website at www.eliteedge.com.my  
 
 

ORGANISED BY 

 
 
ELITE EDGE TRAINING (202403112918 (LA0067857-X))  
(HRD Corp Registered Training Provider) 
LEVEL 23-1, Premier Suite, One Mont Kiara No 1,  
Jalan Kiara, Mont Kiara 50480 Kuala Lumpur Malaysia 
Tel: +603 – 27856812  
Marketing WhatsApp:  + 6013 335 8805 & +6016 221 5364 

 
 
 
 
 

 
 
 
 
 
 
 

 


